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lntroducf ~-ion~~ Background: 

Sexual harass111ent constitutes a gross vio)nti~n of wo111en's right to equ~lity and dignity. 

Across the globe today .. ,vorkplacc sexual hnrass1ncnl is increasingly underst00d as a violation of 

,votnen's rights and a Conn of violence ngainst won1cn. The Sexual 1-Iarassment of Women at 

\Vorl-plncc (P~Ycntion. Prohibition nncl Rcdrcssal) Act, 2013 was enacted to ensure safe working 

sp3c~s for "·01ncn and to build enabling \Vork ·environn1ents that respect women's right to equality 

of Slatus and t)pp\\rtunity. f\n effective iinple111entation of ~ct will contribute t? the realization 

of th~ir right to gender equality, ,life and liberty, equality in working conditions everywhere. Thf_ 

~en~ l,f s~urity at the ,vorkplace will in1prove women's participation in work, resulting in their 

c-c0no1uic ~n1po,vem1ent and inclusive growth. 

The definition of sexual harassment in the Act of 2013 is broadly in .line with the Apex 

Coun~s definition in the Vishaka Judg~ent. It al~o stipulates that a woman shall_ not be subjected 

to se~7.!al barassn1ent at any workplace. 

Section 2(n) of the Act defines sexual harassment to include any one or more of the follo,ving 

un\\·elcome acts or behavior (whether directly or by implication) namely 

• Physical contact and advances 

• Demand or request for sexual favours 

• Se~ally coloured remar~s 
' ' 

• Display of pornography 1 

-1 

• Any other unwelcome physic~l, verb~l or non verbal conduct of sexual nature such as 
, . 

loaded commen·ts~ remarks or jokes, l~tters,· ph?ne calls or ·e-mail.s, gestures, lurid stares, • 
. , ... , . 

physical contact, stalki_ng, sou~ds or _display of a de~ogatory nature have the p~rpose and/ 

o~ effect of interfering ~ith- an individual's performance o~ of creating an intimidating, 

hostile, or offensive environment. 

Objectives of the policy: 

Sexual harassment has severe consequences on affecte~ women like humiliation, loss of 

dignity, depression, loss of desire to continue working/studying in the same office/department etc. 

Often such behavior goes unpunished because of hesitation on the part of ~omen t . o report such 

. behavior out of a sense of shame or fear or both. It is in1portant for women to t . . 
• • pro est against any 

Cornnrro H~r 

.I 
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ll\; ,a,·iC'r thllt tl . • ICC' 1 , s the obJecL1ves as 

( '~Y lt'Cl 1s \U\\\1\1\h.'tl and \11\lll'l'Cptahlc. Therefore the l,.l 

ft) 11 ('\\ ·, • - . 

• T' f t, .. s1 l . . . . . . . . 11 . nr1loycrs to develop and 
' u 1' 1 \ l~ \itr\.'\'.h\c~ ,,I thl' Suprc,nc Court cn.101111ng a er • 

in,plc~nc1n ,, ,,,tky n~ninst sc'.\:ual ham~~mcnl at the \Vork place. 

• 1~' ~jdt\'..~~ the pr\.)hlctn n,~cil by the fc1n~lc students/ \von1cn cn1ployccs through an 

=-· '"""' 1 t~ 1 • .. 1 • • d ti b Ja·ovi·dcs an effective re1ncdy to 
• 1i.~ 1 ul1 ~ystcn, ,.1 n: ,ct t mt 1s easy to access, an 1crc YI .. ' 

the ~ricvl.'d cotnplainnnt us quickly as possible so that she can continue to study ao<l 

Jr,~dor \\ithout further iJnpcdirncnts. 

• T '-' ensure the in1plen1entation of the policy in letter and spirit through proper reporting of 

th~ C'\."""n1plaints and their follo,v-up procedures. 

• T<' uphold the con11nitn1ent of the Sardar Vapabhbhai Patel Unive~sity of Agriculnire & 

~, _Technology to pro,·ide an enviromnent free of gender- based discrimination. 

The- Role of the Con1mittec 

• To publicise the policy \videly, especially through website and other programmes for 

eendcr sensitization. -
• To crcaic an atmosphere promoting equality and gender justice. 

• To receive and take cognizance of·complaints made about sexual harassment at the 

University and give every complaint serious consideration. 

•. To conduct enquiries into the complaints, place findings and recommendations regarding 

penalties ·against the harasser in accordance. with the rules, before the University 

Administration. 

C-0nstitution of the Committee: 

~1 

• The Chrurperson shalJ be a wotnan faculty member e1nployed at the middle or senior. level 

at the university. 

•- Two faculty 1nc1nbers fron, the different constituent colleges. 

• One female employee from the .Krishi Vigyan I<cndras of the University. 

• One member fron1 the non teaching staff of the university. 

• One external men1ber fron1 mnongst non-govcrn1nental org·-.niz•111
• 011s O . • • 

' ' 1 assoc1at1ons 

committed to the cause of won1cn or a person fmnilinr with the issttes i·el t' t a 1ng o sexual 

·1 

harassment. (){-- • 

Comptroller 

· 11<,f';>-- S.V.B.P.U.A. & T 

Registra_t h Meerut-250 110, 

s.V.P. Uni. of Agn. & f . 
Meerut-250110 (U •• ) . 



1 • case where th~ 
• T,vo student representatives shnll be no111inated fro1n PG/Ph.D, on Y in • 

con1plninnnt or the defendant is o student. d. 
. . . e as applicable for atten ing 

• The extc111al 1ncn1bcr nppointcd shull be pm<l Jccs/allowanc ' . 

the procc~dingsltncctings of the co1n1niuee. . . . 
. . . Tl e previous Committee will 

• Th~ Connn1ttcc shall be re-structured every tluee yeais. 1 • 

c'-1ntinuc till the nc,v Co1n1nittee is constituted. 

. • • •. bl t II complaints of sexual 
The rulrs and regulations outlined in this policy shall be apphca e O a 

hanlssn1cnt tnade: 

. . . h mber of the University • By a fen1ale me1nber of the Un1vers1ty against any ot er me 
irrespective of whether the harassn1ent is alleged to have taken ·place within or out~ide thf 
campus. 

• By an outsider against a fen1ale men1ber._of the University or by· a n1emb~r 9f the University 
. ' 

against an outsider if the sexual harassn1ent is alleged to have taken place within the • 

campus. 

• By a female member of the University against an outsider if the sexual harassn1ent is 

alleged to have taken place outside the crunpus. In such cases the Comn1ittee shall 
' . ' 

recommend that the University authoriti~s initiate actio~1 by making a co1nplaint with the 

appropriate authority. Further the committee will actively assist and provide available 

resources to the complainant in pursuing the con1plaint. 

In the above, the fallowing definitions \Vill apply: 

• 'Members of the University' includes female students, teachers and non-teaching staff ~f 
the University. 

• 'Students' includes regular female students as well as current ex-students f U • . . . o n1vers1ty. 
• 'Teachers' includes any female on the staff of the tuiiversity who is ap • t d . 

. . porn e to a ~eaclung 
and/or research post, whether full time, ten1porary ad-hoc prut-time "" ·t· h 

. . ' , , v1s1 _ 111g, onorary, or 
on special duty or deputation and shall include employees emplo d . 

. . • ye on a casual or proJect 
basis. • 

• 'Non-Teaching Stafr includes any person on the staff of th • . 
. . • . e un1vers1ty who is not 
included 1n the category of teacher. It shall also include 1 • 

con ract \Yorkers and da1·1 . Y wagers. 

~~I. 

td±ki' 

• ogtstrar 
S V p Uni. of Agri. & Tech. 

• M~erut-250110 (U .P.) C., • 
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S.V.B.P.U.A. & T 
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• 'lt~si I~ t' ·· · · • idenl of any of the 
' t \:" 1ncludcs nny pcr~nn ,vho is n tc1npornry or pcrn,ancnl res 

J 

ac<..'on,nh,dntions \'\\' prc,niscs nllottcd to nn c1nploycc by SVPUAT. 
• '() t • 1, .. , • . • U • ··ty or a resident. It also \I ~\t,~, includes any person ,vho ,snot a n1cn1bcr of the nivcrs• 

1·1, "'\ ld l . ·1· • • 'dential food and other · c l ~s lUt ts not lin1ilcd to any private person of- cnng res• ' • 

fhcilities to n1c1nbcrs of University. 
• 'C· ' • 1 d . 'd • SVPUA T It includes alJ places of :101 pus 1nc u cs all places of \Vork and resr ence 111 • 

• • 1 1 ltl centres sports grounds, 1nstn1ct1on .. research and ad1ninistration, as well as hoste , 1ea 1 ' 

ft, . · • d 1 ) and canteens etc. on the sta quarters, public places (ii1cluding parks~ streets an anes ' 
University crunpus or the other centres (KVKs, KGKs, Research S'tations etc.) under the 

jurisdiction of SVPUAT. 

Rules arid Procedures 

J 

J 

• -~ ,vritten complaints must be brought by the complainant in person. 

• The follo\ving exceptions will be admitted: In cases of forced confinement of the person. 
In such a case, brought by another person on behalf of the complainant, the Committee will 
examine whether an enquiry, intervention or some other assistance is needed. If the 
complainant is unable to write then·. the complaint may be written by any of the 

relative/friend of the complainant or by any member of tl)e ICC with _the consent of the 
complainant and then duly signed or thumb impression by the complainant. 

• No oral complaints· shall be considered. 

• The ICC after the receipt of a complaint, establish a pii1na facie case of sexual harassn1ent 

on the basis of both the definition of sexual harassn1ent as given in this policy, and the 
jurisdiction of this policy. 

• All meetings of the Committee will be called by the Chairperson and a n~tice of at least 3 

working days must be given for the meeting while in exceptional cases einergency meeting 
may be convened as per the requirement. 

No person who is a complainant, wi_tness, or defendant· i1~ the complaint of sexual 
harassment sh~ll be a member of the Co1n1nittee. 

• Any Committee member charged with Sexual harassment in a wr'itte I · n co1np a1nt must step 
. down as member during the enquiry into that complaint. 

• Within not more than five working days on .the receipt of the fi. t · 1- · • 
. . us 1~ 1mat1on of the enquiry, 

the complainant and the defendant shall submit to tl Cl · 
. , le 1a1rman of the Committee in 

~ti-
Registrar 

S.V,P. Uni. of Agri. & Tech. 
Meerot-25011 o CU .P.) 

Corwpttoller 
S.V.B.P.U.A c~ T . '- . 
rv1(.~'t'.lv~50 l j() 



d • the . . ·l t she/he es1res • . . . I . tact deta1 ls, t :ia \\Tiling, a hst of ,vitncsscs, together ,v1lh t 1c1r con • . iven . Is other than the names g c_ommittcc to examine. The COlll111ittcc mny summon pcison . The Committee 
. I ursc of enquiry. by the c\',1np\ainant \,r dcft'tulnnt. i r needed during t 1c co • . . t the • d nts perta1n1ng 0 shall ha\'c the lh'"·cr to sununon nny ofJicinl pnpcrs or ocumc 

C(Hllplaint under enquiry. . . . d t . . . Jaints against the de1en an • • TI1c (·\,nnnittcc· tnay consider as relevant any earltct coinp . 
. l II not be probed into. as such l·h_,\\~, .. ~r. th~ past sexual history of the con1pla1nant s 1a • . 

int~"nnation shall be dee1i1ed irrelevant to a co1nplaint of sex~al harassment. 
•• . required the defendant, • l11e C onln1i ttee shal 1 have the right to summon, as many times as ' 

· . • f I tary testimony and/or complainant and/or any \Vitnesses for the purpose o supp emen . . 
clarifications. 

• • · ·t· The record ·of the ' • :\11 proceedings of the Cornmittee shall be recorded 1n wr1 1ng_. • . . 
proceedings and the statement of witnesses shall be endorsed by the persons concerned in 

t. token of authenticity thereof. 
• The Committee shall con1plete the enquiry within 90 (working) days from the date on 

\\·hich the complaint is referred to and not exceeding it. 
• A.ft.er concluding its enquiry, the Committee shall prepare a detailed and written report of 

its findings. The enquiry report shall specify the details . of the charge( s) against the 
defendant, the statements made and evidence presented in the enquiry ~d a discussion of . .· the reasons upon which the. findings arrived at by the Committee. 

• The Committee shall provide a report Of its findings t() the employer within 1 o days of 
completion of inquiry. • 

Action on false or malicious· complaints and false evidence. 
AsnotifiedintheACTof201314(l)wheretheinternalcom I· t •. . . . . . . p a1n comn11ttee arrives al a conclusion that allegation against the respondent is malicious or th · • . • . e aggrieved woman or any other person makjng the complaint has n1ade the complaint kno • ·t b . • wing 1 to e false or the a oo • . . woman or any other person making the con1plaint has . d d , ooneved . - • ' p10 uce any forged . I . document, it may ·recommend to the Vice Chancello. t t k . . or mis ead1ng 

t, o a e action ·against ti • person who has made the complaint. le won1an or the 
Annual Report: 

Reg\ ! 
S V p Uni. of Agrt. & Tech. 

• M~erot-250\ \0 (U.P.) 

-~ 

Comptl'oller s.v D l f • • I.) . \ . ,h (]I. ,__ 



. An ' . . • • • . til d the stage of 
nnnunl report contnuung all the details like nun1ber of Co1nphunts 1 e ' . 

each Con1plaint d b · • · • • • • • l b t11c Conunittee un<l -;·_ · nn ~um et of Co1nplaints redressed \Vill be prepare, • Y • • . 

submitted ta the Vice Chancellor of the Univ~rsity. 

' \ 

Sardar Vallllbl,b/,al Patel U11lversi{v sh(l/1 comply the guitleliues of the Apex court ill Visllflklw CIISI! "'"
1 

P
rov:l,' ,r , · • • • • 1 ·l ·, • J R 1i/rt!SSt1l) 

, -..lOIIS 0J t,1e Se.~uul lwrwm111mt of W1111w1t' "' W"rkpl11ce (Pre1•e11tio11, Pn, 1111 um· '
1111 

c 
J ,. 
·' t 201J i · - • • • I • ;· I 1 111 110 ,c,• «c • Dlll. .r1~les uu,de tl,ere 1111tler other /uws oj· the! laud uuule- in tlus regar( 111 

" urc. c • 

1Hay be r~v.lse,l ilS per-lleetl. 

NOTE: The conuuittCe will also consider the scxunl hnrnssmcnt cases., wbcrc the compluiuuut . . 

is not fcmnle and shnll conduct cnCiui~·ics us ·per rules and procedures, idler prior 11pproval 

fl"Olll the con1pcteut nuthority .o.f the Uni~'c1·s~ty . 

• 

. \ 
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